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STATEMENT ON DIGNITY  
 So God created humankind in his image. In the image of God he created them; male and female he created them. 

(Gen. 1:27) 

A primary assertion of both our religious and civil traditions is the inviolable dignity of each person. Recognition of and respect 

for the person are central to our life as a Christian and educational community and are what allow us to pursue our common mission 

while being many diverse persons. Thus, discrimination, harassment, or any other conduct that diminishes the worth of a person are 

incompatible with our fundamental commitment as a Catholic university conducted in the Marianist tradition. 

Every person, regardless of race, color, creed, national origin, gender, sexual orientation, age or disability shall be treated with 

respect and dignity. No person shall be subject to any sexual, racial, psychological, physical, verbal or other similar harassment or 

abuse, or be denied equitable consideration for access to employment and the programs, services, and activities of the University. 

 

ñSTOP HATEò WEBSITE 
Anyone who wishes to report an act of hatred at the University of Dayton may do so at this website: http://stophate.udayton.edu 

         

STUDENT RECORDS  
The Family Educational Rights and Privacy Act of 1974 (FERPA) is a federal law which states that an educational institution must 

establish a written institutional policy concerning the confidentiality of student educational records and that students must be notified 

of this statement of policy and their rights under the legislation. In accordance with the Act, students and parents of dependent 

students at the University of Dayton have the following rights: 

1. The right to inspect and review educational records covered by the Act or personally identifiable information contained 

therein. 

2. The right to challenge the contents of these records. 

3. The right to a formal hearing, if necessary, for a fair consideration of such a challenge. 

4. The right to place an explanatory note in the record in the event that a challenge of contents is unsuccessful. 

5. The right to control, with certain exceptions, the disclosure of the contents of the records. 

6. The right to be informed of the existence and availability of the institutional policy covering FERPA rights. 

7. The right to report violations of FERPA legislation to the Department of Education. 

The University of Dayton maintains the following ñeducational recordsò as defined by the Act: 

Record Location Custodian Address 

Permanent academic record  Office of Registrar Registrar 230 Albert Emanuel 

   (Student Academic File, SAF)  

Student master file Office of Registrar Registrar 230 Albert Emanuel 

  (Student Information 

   File, SIF) 

   Academic progress Office of Dean of Dean A& S ï 100 OôReilly 

 College/School  Business ï 230 Miriam 

   Educ. ï 104 Chaminade   

   Engr. ï 266 Kettering Lab  

   Law ï 203 Keller Hall 

   Admission Records Office of Dean of Dean A&S ï 100 OôReilly 

 College/School  Business ï 230 Miriam   

   Educ. ï 104 Chaminade  

   Engr. ï 266 Kettering Lab  

   Law ï 203 Keller Hall 

   Disciplinary Records Office of Dean of Dean Second Floor Gosiger 

 Students  
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Financial Aid Office of Financial Director of 148 Albert Emanuel 

Records Aid Financial Aid 

 

Student Financial Office of Bursar Bursar 105 St. Maryôs 

Records 

 

Placement Records Career Services Director of Caldwell Street Center 

 Center Career Services 

   Health and Medical Student Health Medical Ground Floor, Gosiger Hall 

Records Center Director 

   Counseling Records           Counseling Center        Director of   112 Gosiger Hall 

                     Counseling Center 

 

PROCEDURES FOR INSPECTION AND REVIEW  
Students who wish to inspect and review their education records may do so by contacting the official responsible for the specific 

record desired. The responsible official must respond within 45 calendar days of the request by sending the student a copy of the 

requested record or arranging an appointment for the student to review the requested record. 

Unofficial copies of the studentôs transcript are available at no cost by accessing the student records link at www.udayton.edu. The 

University also reserves the right to deny a copy of a transcript of an original source document which exists elsewhere. 

The University of Dayton is not required to permit access to the following types of information. 

1.   Financial information submitted by parents. 

2.   Confidential letters of recommendation submitted prior to January 1, 1975. 

3.   Confidential letters and recommendations to which students have waived their rights of inspection. 

4.   Any part of a record pertaining to another student. 

5.   Information specifically excluded under the Actôs definition of ñeducational recordsò. 
a. Records of an instructional, supervisory, administrative, and educational nature, maintained by and in the sole possession of the college 

official who made them for their personal use only. 

b. Student employee records not related to student status. 

c. Alumni records 

d. Student health, psychiatric, and counseling records maintained in connection with the treatment of the student.   

General health data, information that is used by the University in making a decision regarding the studentôs  status, is subject to 

review by the student under this policy. Written medical, psychiatric and psychological case notes which form the basis for diagnosis 

or for recommendation of treatment plans remain privileged information not accessible to the student. Such case notes are not 

considered to be part of the Universityôs official educational records. These records may be personally reviewed by a physician or 

other appropriate professional of the studentôs choosing. 
e.  Records separately maintained by the Universityôs Department of Public Safety solely for law enforcement purposes. 

The University of Dayton will not permit access to or release of any educational records or personally identifiable information 

without the written consent of the student except in the following circumstances: 

1. A studentôs education records ordinarily will be released without consent to ñschool officialsò within the University with 

ñlegitimate educational interestò in such information. 

ñSchool officialsò are those University employees with general or specific responsibility for promoting the educational 

objectives of the University. Employees whose responsibilities place them within this category include: teachers, faculty 

advisors, admission counselors, academic advisors, counselors, employment placement personnel, deans, department 

chairpersons, directors, and other administrative officials responsible for some part of the academic enterprise or one of the 

supporting activities; administrative and faculty sponsors of officially recognized clubs and organizations; members, including 

students and alumni, of official University boards and committees; and clerical personnel, including students, employed to 

assist University officials in discharging professional responsibilities. Access by these officials is restricted where practical only 

to students for whom they have professional responsibility and only to that portion of the student record necessary for the 

discharge of assigned duties. 

ñLegitimate educational interestsò are defined as those interests which are essential to the general process of higher education 

prescribed by the body of policy adopted by the governing board. Legitimate educational interests would include teaching, 

research, public service, and such directly supportive activities as academic advising, general counseling, therapeutic 

counseling, discipline, vocational counseling and job placement, financial assistance and advisement, medical services, and 
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academic assistance activities. The University officially recognizes the legitimate educational interest of those involved in 

appropriate co-curricular activities which are generally supportive of overall goals of the institution and contribute generally to 

the well being of the entire student body and specifically to many individuals who participate in these activities. These activities 

include varsity and intramural sports, social fraternities and sororities, recognized student groups and organizations, and student 

government. 

2. At its discretion, the University will provide ñdirectory informationò concerning an individual student in accordance with the 

provisions of the Act. This information includes: name, address, telephone number; date and place of birth; height and weight 

of members of athletic teams; major; participation in officially recognized athletics and student activities; dates of attendance; 

degrees, awards and honors; and the most recent institution attended. Directory information ordinarily will be released unless a 

student specifically requests in writing that this information not be released. This request must be submitted in writing to the 

Registrarôs office within five (5) days of the first day of classes of fall and spring terms and within two (2) days of the first day 

of class of each summer term. 

3. The University ordinarily will release (a) the final results of a University disciplinary proceeding against a student who is an 

alleged perpetrator of an act of violence (as defined in Section 16 of title 18, United States Code) (b) the final results of a 

University disciplinary proceeding against a student who is an alleged perpetrator of a non-forcible sex offense when it is the 

determination of a disciplinary hearing that the student committed a violation of the institutionôs rules or policies with respect to 

such crimes or offenses. 

4. The University ordinarily will release to parents or legal guardians of a student under the age of 21 years of age information 

regarding the violation of any federal, state, or local law and institutional disciplinary rule or policies related to the use or 

possession of alcohol or a controlled substance when such a violation results in a sanction of disciplinary probation or 

suspension. 

5. The University also may release certain relevant personally identifiable information contained in a studentôs record to: 
a. Officials of other institutions in which a student seeks to enroll with notice to the student of such release. 

b. Government officials seeking information in connection with the audit and evaluation of federal and state supported education programs. 

c. Persons and organizations from which student financial aid is sought by the student. 

d. Persons or organizations acting as agents of the University in the collection of past due accounts. 

e. Persons or organizations conducting research for the development of tests, administration of financial aid, or the improvement of the instruction. 

f. Accrediting agencies. 

g. Parents of dependent students as defined by the Internal Revenue Code of 1954. 

h. Persons in an emergency in order to protect the health and safety of the student or of others. 

i. Persons in compliance with a judicial order or subpoena. 

 

The University offices maintaining education records shall keep a record of all parties requesting or obtaining access to the 

contents of a studentôs record except in cases of requests by a student or parent of a dependent student for access to his/her own 

record; by school officials, by parties with specific written consent of the student; or by parties requesting directory information. This 

record of requests shall identify the legitimate interests the person(s) had in seeking or obtaining information contained in a record 

and may be available for inspection by the student identified by the record. 

 

POLICY ON MAINTENANC E OF DISCIPLINARY RE CORDS 
Upon a studentôs graduation or permanent separation from the university, it is the practice of the University of Dayton to expunge 

the record of any disciplinary action not resulting in disciplinary probation, suspension or dismissal. 

Records of serious disciplinary actions resulting in probation, suspension or dismissal are maintained for a period of five years 

from the date of a studentôs graduation or permanent separation from the university unless, pursuant to a written request, an official 

order to expunge a specific record is issued by the University Hearing Board. 
 a. A request to expunge may be submitted to the Office of Community Standards and Civility during a studentôs last semester before   

  graduation or at any time following graduation. 

 b. The burden of responsibility to demonstrate cause for consideration of expungement lies with the student. In considering such requests  

  the University Hearing Board will review the following: 

  ð stated reason for request and circumstances surrounding request. 

  ð date and seriousness of the original violation. 

  ð studentôs behavior and disciplinary record since original violation. 

  ð related dependency or behavioral counseling successfully completed since original violation. 

  ð consequences of denying request. 

 c. Documentation of a Hearing Boardôs denial of a request to expunge will be included in the original disciplinary case file along with  

  formal expungement request. 

Approved by the Student Life Council ï April 6, 1994; Approved by the Presidentôs Council April 11, 1994 
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PROCEDURES FOR CHALLENGING THE CONTENTS OF AN EDUCATION RECO RD 
Students may challenge the contents of an education record which they consider to be inaccurate, misleading, or otherwise in 

violation of their privacy rights. A student shall initiate a challenge by submitting a written request to the custodian of the particular 

record in question who shall attempt to resolve the problem through informal discussions. If a challenge to a record is not 

satisfactorily resolved by this procedure, the student will be informed of the right to a formal hearing, the procedures to be followed 

concerning such a hearing and its composition. A student requesting a hearing will be notified in writing of the date, place and time 

of the hearing. At the hearing, the student may present evidence in support of the request and may be assisted by an advisor or 

attorney. Decisions of the hearing panel are final. If the decision of the hearing board is unsatisfactory to the student, the student may 

place in the education records a personal statement commenting on the information contained in the record and setting forth any 

reason for disagreeing with the decision of the hearing panel. 

Students may waive any of their FERPA rights including the release of their education records by providing written consent. Such 

consent must be signed and dated by the student and specify the record to be released and the exact purpose of the waiver or release. 

Copies of this policy are available in the Offices of the Registrar, the Dean of Students, Deans of the College and Schools, and the 

Office of the Provost. Students have the right to file a complaint with the United States Department of Education concerning alleged 

failures of the University to comply with the requirements of the Act. 

 

ROOM ENTRY, SEARCH AND INSPECTION  
The University of Dayton reserves the right to enter a studentôs university residence for administrative, safety and regulatory 

purposes. The university exercises this right only under specific circumstances. 

University students enjoy the private use of their rooms. Under normal circumstances entry to a studentôs residence is permitted 

only with the consent of an occupant of the residence. The following conditions qualify for an exception to this general policy: 

1. Members of Residence Education, Residential Services, maintenance and telecommunication staff or personnel contracted to 

perform related work may enter a studentôs room for the purposes listed below: 

 ð   routine inspections of fire/safety devices and equipment 

ð   facilities management emergencies, maintenance and repairs 

ð scheduled housekeeping 

ð bi-annual maintenance inspections 

ð servicing of telecommunications lines and equipment 

In these situations, university or contract personnel will knock and identify themselves. If no response is received after 

knocking a second time and waiting for a reasonable amount of time, personnel may enter. If the resident(s) are not present, a 

signed notice will be left in a prominent place indicating the name and position of the person(s) making entry, the date and time 

of entry, and the reason for entry.* 

2. Members of the Residence Education staff (RAôs, RCôs and ACôs) are permitted to enter a studentôs residence without 

obtaining the studentôs consent when there is evidence of violent behavior, illness or injury, disorderly behavior or activity that 

disturbs the neighboring living environment. 

In these situations, university staff will knock; identify themselves, and request entrance. If no cooperative response is received, 

personnel may enter. If the residents are not present, a signed notice will be left in a prominent place indicating the name and 

position of the person(s) making entry, the date and time of entry, and the reason for entry.*  

3. Members of Residence Education, Residential Services or Public Safety staffs are permitted to enter a studentôs residence 

without obtaining the studentôs consent for purposes of evacuating the building during a fire emergency. 

4. A search of a studentôs residence pursuant to an investigation intended to result in a legal and/or disciplinary action may be 

performed only with the prior authorization or approval of the Assistant Dean and Director of Community Standards and 

Civility, or his/her designate, in the form of an internal University search/inspection warrant. Public Safety or other University 

personnel granted permission to search are responsible for filing with the Office of Community Standards and Civility within 

24 hours a copy of the warrant with the time of the search and the condition under which the search was granted. Effort should 

be made to conduct the search in the presence of the room occupant and a member of the Residential Programs staff. 

 

*Plainview violations of University regulations which may be observed by University personnel entering a studentôs residence 

under these guidelines are subject to university disciplinary action. 
Approved by Presidentôs Council ï February 22, 1994 
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STANDARDS AND PROCED URES FOR INVOLUNTARY  ADMINISTRATIVE WITHD RAWAL  

Standards for Withdrawal: 

1. A student may be subject to involuntary administrative withdrawal from the university, and or university housing if it is 

determined that the student is suffering from a mental disorder, and as a result of the mental disorder: 
 a. engages, or threatens to engage, in behavior which poses a danger of causing physical harm to self or others 

 b. is disruptive to the university learning environment in either academic or living facilities 

 c. engages, or threatens to engage, in behavior which would cause significant property damage, or directly and substantially impede the  

  lawful activities of others. 

2. An involuntary administrative withdrawal may be initiated based on the determination of a professional evaluation described 

below. 

3. The standards for involuntary withdrawal described in this policy do not preclude removal from the university residence hall 

occupancy agreements or other university disciplinary or academic rules and regulations. 

 

Referral for evaluation: 

1. If the Vice President for Student Development and Dean of Students, in consultation with the Universityôs Counseling Center 

staff, determines that a student meets the criteria set forth above, the Vice President and Dean of Students may refer the student 

for evaluation by an independent licensed psychiatrist or psychologist chosen by the institution. 

2. Students referred for evaluations shall be informed in writing, either by personal delivery, residence delivery, or by certified 

mail, and shall be given a copy of these standards and procedures. The evaluation must be completed within five business days 

from the date of the referral letter, unless an extension is granted by the Dean in writing. Students may be accompanied by a 

licensed psychologist or psychiatrist of their choice, who may observe, but not participate in the evaluation process. 

3. A student who fails to complete the evaluation in accordance with these standards and procedures may be withdrawn on an 

interim basis. 

 

Interim Withdrawal: 

1. An interim administrative withdrawal may be implemented immediately if a student fails to complete an evaluation or if the 

Dean of Students determines that a student may be suffering from a mental disorder and the studentôs behavior poses a clear 

and immediate danger of: 
 a. causing serious physical harm to self or others, or, 

 b. causing significant property damage, or directly and substantially impeding the lawful activities of other. 

2. A student subject to an interim withdrawal shall be given written notice of the withdrawal either by personal delivery, residence 

delivery or by certified mail, and shall be given a copy of these standards and procedures. The student shall then be given an 

opportunity to appear personally before the Dean of Students, or a designee, within two business days from the effective date of 

the interim withdrawal, in order to review the following issues only. 
 a. The reliability of the information concerning the studentôs behavior. 

 b. Whether or not the studentôs behavior poses a danger of causing imminent, serious physical harm to the student or others, causing sig- 

  nificant property damage, or directly and substantially impeding the lawful activities of others. 

 c. Whether or not the student has completed an evaluation, in accordance with these standards and procedures. 

3. A student subject to interim withdrawal may be assisted in the proceeding by a support person of his/her choice including a 

licensed psychologist or psychiatrist. Furthermore, the student may be accompanied by legal counsel, although the role of 

counsel will be expected to speak for themselves whenever possible. 

4. An informal hearing will be held within 72 hours after the student has been evaluated by his/her appropriate mental health 

professional. Such evaluation should be undertaken within two business days after the student submits a proper request for an 

appointment. The student will remain withdrawn on an interim basis pending completion of the informal hearing, but will be 

allowed to enter upon the campus to attend the hearing, or for other necessary purposes, as authorized by the Dean of Students. 

The following guidelines will be applicable for an informal hearing: 
 a. Students will be informed of the time, date, and location of the informal hearing, in writing, either by personal delivery, residence deliv- 

  ery or certified mail, at least two business days in advance. 

 b. The case file, including an evaluation prepared and the names of prospective witnesses will be available for inspection by the student in  

  the Dean of Studentôs office during normal business hours. The file, which should be available at least two business days before the  

  informal hearing, need not include the personal and confidential notes of any institutional official or participant in the evaluation pro- 

  cess. 

 c. Whenever possible, the student will be expected to respond to questions asked by the Dean of Students or designee. Students who   

  refuse to answer may be informed that the Dean of Students or designee could draw a negative inference from their refusal which might  

  result in their dismissal from the institution, in accordance with these standards and procedures. 
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 d. The informal hearing may be conducted in the absence of a student who fails to appear after proper notice. 

 e. The mental health professional who prepared the evaluation may be expected to appear at the informal hearing and to respond to rel- 

  evant questions, upon request of any party, if the Dean of Students or designee determines that such participation is essential to the  

  resolution of a dispositive issue in the case. 

 f. The Dean of Students or designee may permit a university official and/or the mental health professional who prepared the evaluation to  

  appear at the informal hearing and to present evidence in support of any withdrawal recommendation. 

 g. The informal hearing shall be tape recorded by the Dean of Students or designee. The tape(s) shall be kept with the pertinent case file  

  for as long as the case file is maintained by the institution. 

 h. A written decision shall be rendered by the Dean of Students or designee within five business days after the completion of the informal  

  hearing. The written decision, which should be mailed or personally delivered to the student, should contain a statement of reasons  

  for any determination leading to involuntary withdrawal. The student should also be advised as to when a petition for reinstatement  

  would be considered, along with any conditions for reinstatement. 

 i. The decision of the Dean of Students or designee shall be final and conclusive and not subject to appeal. 

 

Readmittance to the University: 

1. A student placed on involuntary withdrawal from the university or university residence facilities may petition for readmittance 

to the university after one full semester. 
 a. The student must present evidence from a qualified mental health professional that the disruptive behavior is under control and that the  

  studentôs mental health can accommodate the demands and stress of an academic environment. 

 b. The request and accompanying information and health records will be evaluated by the Executive Director of the Universityôs Counsel- 

  ing and Health Services. 

2. A student placed on involuntary withdrawal will receive the benefits of a ñmedical withdrawò from the university regarding 

tuition, room and board credits and refunds. 

 

SEXUAL HARASSMENT  

(This information is a highlighted portion of the Universityôs Sexual Harassment policy. The complete document may be obtained at the Office of Human Resources.) 

Sexual harassment can be verbal, visual, or physical. It can be overt or it need not be direct or explicitðit can be inferred from the 

conduct, circumstances and relationship of the individuals involved. Sexual harassment also can consist of persistent, unwanted 

attempts to change a professional or educational relationship to a personal one. It can range from abusive remarks about individual 

persons or classes of people to serious criminal abuses such as assault and rape. The victim of sexual harassment can be female or 

male. 

Although no exhaustive listing of behaviors that could constitute sexual harassment is possible, some examples include: 

unwelcome and repeated flirtations and sexual advances, repeated sexually oriented teasing or joking; verbal abuse of a sexual 

nature; graphic commentary about an individualôs body, sexual prowess, sexual deficiencies, or sexual preferences; derogatory or 

demeaning comments about women or men in general whether sexual or not; leering, whistling, touching, pinching, or brushing 

against anotherôs body; offensive or crude language; displaying objects or pictures which are sexual in nature and that create hostile 

or offensive working or living environments. All such conduct is threatening and coercive and creates an atmosphere that is not 

conducive to teaching, learning, or working. 

The University adopts the three tests developed in civil law to determine whether a behavior or series of behaviors constitutes 

sexual harassment: 

1. The behavior has the purpose or effect of (a) creating an intimidating, hostile, or offensive environment, or (b) substantially 

interfering with an individualôs work, academic performance, or status; or 

2. Submission to such behavior is made either explicitly or implicitly a term or condition of a personôs employment or education; 

or 

3. Submission to or rejection of such behavior is used as the basis for academic or employment decisions affecting the person. 

 

For an action to constitute harassment, a complaint must demonstrate that at least one of the tests is met.  

Members of the University community are encouraged to report all incidents of sexual harassment when they occur so they may be 

dealt with in a timely manner. There are several avenues for reporting an incident of sexual harassment depending on its nature and 

the persons involved. In situations involving students and/or members of the faculty, parties may contact the appropriate department 

chair, and academic administrator in the Office of the Dean or the Office of the Provost, a member of the administrative staff of 

Residence Education or another office in the division of Student Development, or one of the Campus Ministers. Each of these 

persons is able to indicate the appropriate way to report a complaint of sexual harassment and assist the complainant in this process. 

Members of the administration who learn of charges of sexual harassment will ordinarily conduct or ask an appropriate office of 

the University to conduct an investigation of the charges. If due to such factors as potential conflict of interest, the administration 

judges that an internal investigation would be insufficient and/or inappropriate, the University may seek the assistance of qualified 
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persons outside the University to assist in the investigation of charges. If the results of this inquiry indicate that some form of 

discipline is called for, it is undertaken in the customary fashion as described in the Universityôs handbooks and bargaining 

agreements. 

A member of the University community may experience sexual harassment from persons who are not University employees or 

students, such as from building contractors, equipment maintenance personnel, or conference guests. Such incidents should be 

reported to the administrative office of the University responsible for the presence of such persons on campus (e.g., the Director of  

Facilities Management for incidents involving third party building trades persons) so that appropriate action may be taken to end 

such behavior. 

 

Related Considerations 

Academic Freedom: The proper exercise of academic freedom by a member of the faculty is not restricted by the Universityôs 

prohibition of sexual harassment. When members of the faculty lecture, lead discussions, show exhibits and the like on sexually 

related topics relevant to course material, they are not subject to censure arising from claims of sexual harassment, provided such 

classes are conducted in accord with the norms of the discipline. 

Amorous Relationships: (a) Consenting romantic relationships between a supervisor and a person he or she supervises are 

discouraged and deemed very unwise. (b) Amorous relationships that might be appropriate in other circumstances are inappropriate 

when they occur between a member of the faculty and any student for whom she or he has a professional responsibility. (c) 

Administrators should recognize that an amorous relationship with a student for whom he or she currently has a professional 

responsibility is inappropriate. 

 

CONFIDENTIALITY IN S EXUAL HARASSMENT, SEXUAL MISCONDUCT OR C OERCION 
When investigating a complaint of sexual harassment, sexual misconduct or coercion the University will proceed in such a manner 

as to maintain confidentiality and protect the identity of the parties involved. This care will be consistent with that exercised by the 

University in investigating the possibility that any serious offense has occurred. In the course of an investigation, a number of 

persons may have to know of some aspects of the charges so that an inquiry can be successfully conducted. 

The University desires to protect all parties to the dispute in seeking to maintain confidentiality during the investigation of 

allegations of sexual harassment, sexual misconduct, or coercion. On the one hand, it wishes to encourage the reporting and 

correction of incidents of misconduct and minimize the exposure of those who have suffered misconduct to publicity. On the other 

hand, the university recognizes that those accused/charged are presumed innocent until found otherwise and that anyone charged 

must be told the nature of the charges, the name(s) of the person(s) bringing them and have an opportunity to defend themselves 

before any findings are made or sanctions imposed. 

 

PROHIBITION OF RETAL IATION IN SEXUAL HAR ASSMENT, SEXUAL MISC ONDUCT, OR 
COERCION 

Retaliation against anyone making an informal or formal allegation is strictly forbidden and constitutes a separate incident of 

harassment/sexual harassment. The University wishes members of the University community to report an incident or retaliation 

whenever one occurs. 

 

SANCTIONS RELATED TO  SEXUAL HARASSMENT, SEXUAL MISCONDUCT, OR  COERCION 
Sexual harassment, sexual misconduct, and coercion are serious offenses. Thus, disciplinary action for those found to have 

engaged in these actions will be severe. For student employees, such discipline could include dismissal; for employees, termination 

of employment. Discipline will be taken in accord with that for serious offenses as specified in the Universityôs Student Standards of 

Behavior, Personnel Handbooks, Faculty Handbook, or collective bargaining agreements. Conversely, it would be a serious act of 

misconduct to knowingly bring untrue charges of sexual misconduct against an innocent party. If the conclusion of an administrative 

inquiry or grievance procedure determines that this has occurred, the person making the false charges will be subject to discipline in 

accord with the usual University procedures. 

For additional regulations, refer to ñSexual Harassmentò and ñSexual Misconductò in the section ñStudent Standards of 

Behavior.ò 

 

STATEMENT OF SUPPORT FOR SINGLE PREGNANT WOMEN 
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The single pregnant woman is of special concern at the University of Dayton. The decision to accept an unplanned pregnancy, to 

carry the pregnancy to full term and to remain at the University is a difficult choice. Faced with this decision, it is important for the 

single pregnant woman to feel supported, cared for and one with the college community. It is therefore not only our call to support 

the single pregnant woman but our challenge to make every effort to provide a positive, life giving community in which to live. 

A full range of services is offered in providing assistance to the student in need. These include ñHand in Handò, pregnancy testing 

at the Health Center, birth mothers support group, adoption information and assistance, professional and pastoral counseling, and 

information and advice about housing, financial status and academic support. Members of Campus Ministry, Residence Education 

and the Counseling Center are available to help students work through the various questions and issues that are raised when faced 

with a pregnancy. Information about the ñHand in Handò program is available through the Campus Ministry office (229-2093). 

 

UNIVERSITY OF DAYTON STATEMENT ON E-MAIL ADDRESS OWNERSH IP AND USE  
The University of Dayton considers email to be an official channel for communicating with students. It is the responsibility of the 

student to inform the University of the correct email address for official correspondence. Changes or updates should be entered at 

this site: http://address.udayton.edu or provided at the time of web registration. 

The University provides all current students and staff members with an email address at no cost. E-mail addresses that are created, 

authorized, maintained, housed or provided by the University of Dayton are the sole property of the University and are considered to 

be University of Dayton ñdirectory information.ò  

Directory information will ordinarily be released unless a student specifically requests in writing that this information not be 

released. Notification will be required within 5 days of the first day of class for the regular semester or within 2 days of either 

summer term. Notification should be sent to the Office of the Registrar. 

University of Dayton E-mail addresses may be published by the University as directory information and may be provided to 

external agencies or business associates as deemed appropriate or necessary by the University in conducting its business. 

 

FREEDOM OF EXPRESSION BY UNIVERSITY OF D AYTON STUDENTS 
Students of the University of Dayton enjoy the full expression of their thoughts, positions, and opinions on all contemporary and 

intellectual issues while at the University. This expression includes, but is not limited to, the freedom to communicate, dissent, 

assemble, demonstrate, and distribute literature in support of particular positions. 

The University upholds this freedom of expression and inquiry as a primary support for the education of its students. It recognizes 

that at times such expression may be controversial and may provoke criticism from the academic, civic, and religious communities. 

In upholding this freedom for its students, the University requires that the expression of opinion not interrupt or disrupt the 

primary teaching, research and administrative functions of the University or any other activity or proceeding on campus which is 

generally accepted as a legitimate University function. 

 

SMOKING POLICY  
The University of Dayton acknowledges its responsibility to maintain a safe and healthy campus environment. While respecting 

those members of the University community who wish to smoke, the University heeds the medical evidence that smoking poses a 

significant risk to the health of non-smokers as well as smokers. 

The University of Dayton provides a smoke-free work environment. Therefore, smoking is prohibited in all interior areas of 

University-owned property. This policy applies at all times, not only during usual work hours. It prohibits smoking in areas including 

but not limited to: offices, work areas, classrooms, laboratories, hallways, rooms, dining halls, libraries, galleries, reception rooms, 

Kennedy Union, McGinnis Center, select residence halls, UD Arena, and University-owned vehicles. Employees and students who 

serve in the function of receiving guests should, when necessary, remind visitors of this policy. Those who choose to smoke will be 

asked to leave a building. Non-compliance and/or repeated violations may result in citations and a fine or more serious disciplinary 

action. If problems are encountered, this matter should be referred to the individual in charge of the area involved. 

 

Residence Facilities: Smoking is prohibited in Marycrest Complex, Founders Hall, Marianist Hall, and Stuart Complex. 

Violations of this policy may result in citations and a fine. Repeated violations will result in more serious disciplinary 

action. 

 Kennedy Union Pub: Smoking is prohibited. 

 Arena Events: At University sponsored UD Arena athletic events, those who wish to smoke will be issued an exit pass so 

they can smoke outside the Arena.  
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 Sale of Tobacco: The sale and distribution of tobacco and tobacco related products are prohibited on University property. 

 

REFUND SCHEDULE 
During the four-week cancellation period for the first and second terms, tuition and housing credits will be given according to the 

following schedule: 

 During first week of classesééé....80%  

 During second week of classeséé...60%  

 During third week of classeséé.é.40%  

 During fourth week of classesé..é..25%  

 During or after fifth week of classesé0%  

During the two-week cancellation period for each six-week session of the split third term, tuition and housing credits will be given 

according to the following schedule: 

 During first week of classeséééé65%  

 During second week of classesééé30%  

 During or after third week of classesé.0% 

Cancellations for a full third term course have a four-week cancellation period and will be on the same schedule as cancellations 

for the first and second terms. 

Financial adjustments for tuition are based on the date the drop (withdrawal) form is finalized in registration. 

Financial adjustments for housing (please refer to your housing contract) are based on the date of checkout from housing, if 

applicable. 

In a summer term, special course fees are fully refundable through the first three days of the term and not refundable thereafter. 

In a summer term, laboratory fees are fully refundable through the first three days of the term and refundable on the same schedule 

as tuition thereafter. 

Special rules may apply for students who withdraw and who received Title IV funds. Please contact the Office of Financial Aid if 

additional information is needed. 

After classes have begun, the University fee for student activities is not refundable. All tuition refund requests and appeals must be 

in writing and directed to the attention of Director of Student Accounts/Bursar. 

Students suspended/dismissed from the University or from University residence facilities as a result of disciplinary action are not 

eligible for any refund of tuition and fees or room and board charges under the University's Cancellation and Refund policy. 

Exceptions to this position will be made to comply with refund requirements of federal financial aid programs. 

 
PUBLICITY AND ADVERT ISING  

This policy on publicity and advertising has been developed to provide assistance to the University community. Community 

members are expected to abide by its regulations. Failure to do so may result in disciplinary and/or civil action when appropriate. 

The information contained in this policy (i.e., content) includes but is not limited to posters, flyers, sheets, information listed on Flyer 

TV Information channel, mass student e-mail messages, t-shirt designs, mug or cup designs (any printed materials), student 

organization and personal homepages linked to the Universityôs web page. 

Because the sales of specifically designed t-shirts and mugs or cups are popular in fundraising efforts for many organizations and 

the possibility of copyright infringement is prevalent, the group must discuss the appropriateness of proposed content and 

artwork with its faculty advisor and the Director of Student Involvement and Leadership designee prior to the actual 

printin g of the item. 

Due to an increase in requests for posting materials and lack of appropriate space to accommodate all requests, approved publicity 

materials for posting are limited to information regarding upcoming student and/or departmental sponsored events and items for sale. 

ñCongratulatoryò messages or ñWelcome to the Organizationò messages are not appropriate and will not be approved. Publicity hung 

without proper authorization in areas which require approval (i.e., Kennedy Union, residential facilities, the McGinnis Center, and 

ñopen boardsò in academic buildings) will be removed and referred to Student Involvement and Leadership (Kennedy Union 206) for 

appropriate action. 

Specific information concerning all publicity policies can be obtained from Student Involvement and Leadership (Kennedy Union 

206). 

 

POSTING PUBLIC NOTIC ES 
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The Office of Facilities Management will provide at least one Public Bulletin Board for each academic building. The location of 

the Bulletin Board will be determined by the Director of Facilities Management, taking into account such issues as pedestrian 

congestion, appearances, convenience for users, etc. 

Student organizations, departments, and individuals are asked to use these Public Bulletin Boards, as opposed to corridor and room 

walls. These Public Bulletin Boards are not intended for commercial use and off-campus organizations must have the approval of the 

Student Involvement and Leadership before posting any notice. Under no circumstances will classrooms be authorized locations for 

public notices. Notices for events or dates in the past will be subject to removal by any person seeking to use the Public Bulletin 

Boards. 

 
POSTERS/FLYERS/T -SHIRTS/MUGS/CUPS/OTH ER ITEMS  

1. Non-departmental bulletin boards within academic buildings are considered ñopen boardsò and may be used to hang 

posters/flyers. ñOpen boardsò clearly indicate the Student Involvement and Leadership name. 

2. Posters/flyers to be hung on ñopen boardsò, including those in Kennedy Union and the McGinnis Center, and t-shirt, mug or 

cup designs (any printed material) by student organizations must receive prior approval from a Student Involvement and 

Leadership designee.  As stated in ñPublicity and Advertisingò, it is extremely important that the organization advisor and a 

Student Involvement and Leadership designee approve t-shirt, mug, cup (printed materials other than posters and flyers) 

designs prior to printing. 

3. Permission must be obtained from the respective departmental offices to use departmental bulletin boards. 

4. Bulletin boards in the residence halls and apartments are considered ñclosedò. Posters/flyers must receive initial approval from 

Student Involvement and Leadership before being considered for approval by Area Coordinators. Posters/flyers will be placed 

only on boards in the residence hall and apartment common areas by the Area Coordinators. 

5. Posters/flyers may not be hung on walls, doors, restrooms, the outside of buildings, trees, or other inappropriate areas. 

 
BANNERS IN KENNEDY U NION PLAZA  

Banners may be posted in Kennedy Union Plaza. Reservations can be made in the Kennedy Union Administrative Office (241). 

Requests will be handled on a first-come, first-served basis. Requests from the Office of the President to hang banners will be given 

top priority. A sample banner or a drawing of a proposed banner must be submitted to the Kennedy Union Assistant Director one 

week before the reservation begins. Banners must advertise events that are open to the entire University community. Banners will be 

hung within 48 hours of the time they are delivered to the Kennedy Union Office, but not prior to the first date of the reservation. 

Banners will be removed within 24 hours of the event end time. Banners will be held in the Kennedy Union Office for pick-up for a 

period of one week. Banners must be 24ò x 40ò in size in order to fit the lampposts. 

 
SHEETS 

Advertising sheets may be hung in the Kennedy Union main stairwell. Sheets may advertise recognized events only and may not 

be hung any sooner than one week prior to the event being publicized. Sheets advertising services, offering congratulations or being 

used for campaign purposes will be removed immediately. Sheets must be taken down within 24 hours after the event is over. Only 

one event per sheet may be publicized. Sheets may hang down from the map railing only and sheet size may not exceed 4ô x 4ô. 

Kennedy Union is not responsible for returning expired sheets or those that do not meet the above policies. 

 
KENNEDY UNION LOBBY TABLES 

Table space will be provided in the Kennedy Union Lobby for recognized student organizations holding fund-raisers (i.e., t-shirt 

sales) or posting signs for sponsored events. 

Tables must be registered in the Office of Student Involvement and Leadership, and then reserved in advance at the Kennedy 

Union Information Center. Reservations will be taken on a first-come, first-served basis. A maximum of three tables is permitted in 

the assigned area in the lobby and two tables in the Kennedy Union Food Court. No organization will be allowed to reserve a table 

for more than two consecutive weeks. 

A $10.00 deposit and a University identification card will be collected at the Information Center at the time of table pick-up. Both 

the deposit and the identification card will be returned when the table is returned. The student organization holding the reservation is 

responsible for the set-up, take down and return of the table. External vendors will not be permitted space inside Kennedy Union or 

in the Kennedy Union Plaza. Vendors may not reserve space either directly or indirectly through the sponsorship of student 

organizations. 

 
PUBLIC ADDRESS SYSTEM 
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1. The use of the sound system will be regulated by good judgment in terms of volume and by specific regulations depending 

upon the area and time of day. The system may only be used during the breaks between class periods. 

2. The system may be reserved in Kennedy Union, room 241. 

3. The public address system may only be used on campus. 

 
PUBLICITY STUNTS  

Publicity stunts must be cleared through the appropriate authority for the facility/location where the stunt will occur. Proper 

clearance should be received in advance of the day it is expected to occur. 

 
DISPLAY CASES 

1. Glass enclosed bulletin boards and display cases in Kennedy Union may be reserved  without charge at the Kennedy Union 

Information Center. The main display case is reserved for departments and campus-wide events. 

2. Display cases may be reserved for one weekôs usage after which the organization/group responsible must remove its material. 

3. An organization/group forfeits its right to use a reserved display case if the case is not used by the third day of the reserved 

week. 

4. All displays must include the name of the sponsoring organization and displays are subject to approval by the Director of 

Kennedy Union and Conference Services. 

5. To display in the area around the Bookstore, contact the Manager of the Bookstore. 
 
DISTRIBUTION OF PRIN TED MATERIAL  

1. Student organizations and clubs may distribute printed material on campus as long as they do not disrupt teaching, obstruct the 

transaction of University business, impede any University officer or employee in the discharge of responsibilities, or interfere 

with the conducting of properly organized and scheduled events on the campus.  

2. No one may distribute material door-to-door in any of the residence halls or apartments on campus. 

3. Anyone engaging in disrupting activity will be given a warning to cease or be subject to arrest and/or the proper disciplinary 

procedures of the University. 

 
CHALKING  

Chalking sidewalks, plaza areas, buildings or other permanent areas is prohibited and is considered defacing property. Any 

organizations or individuals found contributing to the offense will be subject to disciplinary action. 

 
RIDE BOARD  

A ride board, located on the ground floor of the Kennedy Union, provides students the opportunity to search for a ride or riders. 

Appropriate cards may be obtained from the ride board or from the Kennedy Union Information Center. 
PUBLICITY CONTENT  

1. The organization must discuss with its faculty advisor the appropriateness of publicity content for all materials, including but 

not limited to posters, flyers, sheets, information listed on Flyer TV Information channel, mass student e-mail messages, t-shirt, 

mug, cup, and student organization homepages linked to the Universityôs web page. 

2. Publicity hung in public buildings or included on t-shirt, mug, cup, or other designs as well as student organization and/or 

individual homepages, may not contain profanity or implications which are profane or degrading to any individual or group of 

individuals or the university. 

3. Publicity may NOT include the availability of hard liquor, wine or the amount or price per beer that will be offered. Such 

phrases as ñall you can drink,ò ñhairy buffalo,ò ñfree beer,ò ñcheap beer,ò ñbeer,ò ñalcoholò or the number of kegs, etc. are 

strictly prohibited. 

4. Signs hung in residence halls may not advertise events which focus on alcoholic beverages. Area Coordinators will have the 

authority to determine which flyers may be posted in the residence halls and apartments. 

 


